LETTER OF UNDERSTANDING
between
THE NAIT ACADEMIC STAFF ASSOCIATION (NASA)
and

THE NORTHERN ALBERTA INSTITUTE OF TECHNOLOGY (NAIT)

RE: SECTION 41 — NEW CLASSIFICATION - CURRICULUM AND INSTRUCTION
SPECIALIST

WHEREAS NAIT has created the new classification of Curriculum and Instruction Specialist
(C&IS) in accordance with Section 41 of the Collective Agreement;

WHEREAS the parties have agreed that the C&IS classification will be added to the Annual
Salary Schedule in the Collective Agreement;

WHEREAS the parties have engaged in discussion and consultation in regards to the
compensation level and vacation entitiement for the new C&IS classification:

NOW THEREFORE the parties agree to the following:

1. the annual salary for the C&IS classification is $73,704 - $111,483 to be administered as
per the attached 17 step salary schedule (appendix A);

2. the annual vacation entitlement for the Curriculum & Instruction Specialist Series will be:

a) .9583 days if the staff member has less than five (5) years of service; or

b) 1.1499 days, if the staff member has five (5) years but less than ten (10) years of
service; or

c) 1.3416 days, if the staff member has ten (10) or more years of service.

Treatment of Current Employees

1. Employees who currently occupy the Instructor classification and receive their annual
salary in accordance with this classification, but are working in the functional role of
Teaching and Learning Specialist (T&LS) and/or Curriculum and Instruction Specialist
will be placed on the new C&IS salary schedule at the rate closest to, but not lower than,
their current salary (appendix B - individual salary placement).

*On a without prejudice and precedent basis, will receive one (1)
additional step on the C&I Specialist pay grid (see appendix B).




2. The effective date of the new salary placement for these Employees will be March 24,
2019.

3. Employees who currently occupy the Instructor classification and receive their annual
salary in accordance with this classification, but are working in the functional role of
Teaching and Learning Specialist (T&LS) and/or Curriculum and Instruction Specialist
will maintain their current anniversary/annual increment dates for the purposes of
movement on the C&IS salary schedule (appendix C — Anniversary/Increment dates).

*On a without prejudice and precedent basis anniversary date for
the purposes of her receiving annual increments will be changed to the effective
date of the new salary grid for the C&l Specialist (see appendix C)

4. Employees who currently occupy the Instructor classification and receive their annual
salary in accordance with this classification, but are working in the functional role of
Teaching and Learning Specialist (T&LS) and/or Curriculum and Instruction Specialist
will maintain their current vacation entitiement in accordance with the Instructor and
Counsellor Series outlined in Section 18.10 of the NASA Collective Agreement.

5. Employees who currently occupy the Instructor classification and receive their annual
salary in accordance with this classification, but are working in the functional role of
Teaching and Learning Specialist (T&LS) on a temporary basis will have the above
stated terms apply to them for the duration of their temporary appointment.

Discontinuance of Grievances

1. ltis agreed that the terms outlined in this Letter of Understanding constitute the full and
final resolution to NASA's Group (#2019-01-15G) and Policy (#2019-01-15P) grievances
and there shall not be any further grievances filed by NASA in relation to the creation of
the C&IS classification or the terms set out in this Letter of Understanding.

2. NASA will provide written confirmation withdrawing the Group and Policy grievance to
NAIT no later than April 9, 2019.

On behalf of NAIT: On behalf of NASA:
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